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Proud Canadian 
Postal Workers  
return to Work after 
being locked out 
 
The Canadian Union of Postal 
Workers says that with the pas-
sage of the anti union Bill C-6 
which forced them back to work, 
the Harper government has de-
clared war on postal workers and 
all working people. The anti-
worker bias of this government 
was demonstrated clearly when 
the Conservative government of 
Stephen Harper vetoed every 
attempt by the opposition parties 
to amend the legislation. The 
government even said no to pro-
posals that would give the arbitra-
tor the ability to mediate between 
the parties. As expected, the gov-
ernment imposed a wage in-
crease that is less than the last 
offer presented by Canada Post 
management. The CUPW Na-
tional Executive Board unani-
mously decided that CUPW 
members would return to work in 
accordance with the terms of the 
legislation. The legislation pro-
vides for enormous financial pen-
alties for individuals and union 
representatives in the case of 
defiance. CUPW believe that the 
government would use any ex-
cuse to destroy the union should 
they defy the legislation, and 
CUPW will not give them any op-
portunity to do so.  
 
CUPW says that all members can 
go back to work with their heads 
held high. Denis Lemelin , CUPW 
President said; "Throughout this 
struggle, we showed unprece-

dented strength, solidarity, deter-
mination and courage. Just as we 
were united on the picket lines, 
we need to be united and strong 
when we are back in the work-
place. We need to send a strong 
message to Canada Post that the 
lockout was wrong, and that their 
reliance on legislation is shame-
ful. We need to support our shop 
stewards and local union repre-
sentatives who will be on the front 
line in our struggles with manage-
ment. We are returning to work, 
but we are not defeated. CUPW 
has been legislated back to work 
in the past and that has not 
stopped us from continuing our 
struggle for justice and dignity. 
The government cannot legislate 
away our solidarity and determi-
nation. We will continue to work 
with all of the groups and organi-
zations that have supported us, 
including labour unions, women's 
groups, students, pensioners and 
our community and political allies 
to fight for decent jobs and pen-
sions for all working people." 
 
For more information visit the 
CUPW web page at: 
 
http://www.cupw.ca/index.cfm/
ci_id/1165/la_id/1.html 
 
 
 
Unions call ‘foul’ on 
World Cup sponsor 
DHL 
 
UNI and ITF have shown the red 
card to Women’s World Cup 
sponsor Deutsche Post/DHL, in a 
campaign targeting its involve-
ment in the tournament which 
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took place in Germany from 26 
June to 17 July. When Germany 
hosted the Women's World Cup, 
Deutsche Post was cheering 
along as major sponsor. How-
ever, UNI global union and the 
ITF (International Transport 
Workers’ Federation) said that 
the German-based multinational’s 
subsidiary, the logistics giant 
DHL, of committing fouls against 
its own team. UNI and the ITF 
say that Deutsche Post is using 
the Women’s World Cup to pre-
sent itself as a company that 
fights for human rights, equality 
and fairness. Yet employees 
around the world report that DHL 
regularly violates these principles 
– and they have listed those ac-
cusations in a handy World Cup 
planner that was distributed at the 
matches. UNI Global Union Head 
of Post & Logistics, Neil Ander-
son, explained: “Just last month 
we laid out a range of complaints 
made by DHL workers worldwide 
alleging that they had suffered 
intimidation, wrongful dismissals, 
low safety standards, scare tac-
tics and general exploitation. 
Some had even been made to 
take lie detector tests. Meanwhile 
in some countries outside Ger-
many trade unions struggling to 
improve working conditions had 
been suppressed.” Ingo Ma-
rowsky, ITF organising globally 
coordinator, commented: “DHL's 
record is about as far from fair 
play, human rights and equality 
as you can get, and that’s why, 
as part of this campaign for 
change, we’ll be handing out a 
‘fixture list’ of World Cup competi-
tor nations where DHL is reported 
to have fouled its own team.” UNI 
and the ITF are calling on DHL to 
play fair and respect its employ-
ees. These are the goals we are 
asking for: 
- the signing of a global frame-

work agreement that will 
guarantee all 470,000 DHL 
employees worldwide the 
same minimum standards, 

- trade union representation, 
- the promotion of women to 
leadership positions and 
- the consistent observance of 
human and labour rights. 
 
To see the Game Planner and 
more information go to: 
  
http://www.dhl-campaign.com/
eng/ 
 
 

 
 
 
 
Putting a stamp on 
AIDS 
 
Nearly 3 million individual stamps 
will circulate within and across 
borders this year to draw atten-
tion to 30 years of the AIDS epi-
demic and the importance of con-
tinuing to prevent new HIV infec-
tions. Since the start of the epi-
demic, 60 million people have 
become infected with HIV and 
nearly 30 million people have 
died of AIDS-related causes. At 
least 20 Posts around the world 
have joined an initiative to issue 
stamps and other philatelic prod-
ucts to commemorate the land-
mark year. Participating Posts 
include: Belarus, Brazil, Burkina 
Faso, Cameroon, Croatia Post 
(Mostar), Fiji, Iran, Iraq, Kazakh-
stan, Luxembourg, New Caledo-
nia, Malawi, Moldova, Pakistan, 
Slovakia, Romania, Russia, Tur-
key, Ukraine and Uruguay. The 
United Nations Postal Administra-
tion (UNPA) is also issuing three 
stamps that will be sold in UN 

Offices in New York, Geneva and 
Vienna. For more information, 
visit the display at the UNPA 
counter in the General Assembly 
building in New York. “Stamps – 
these formidable mini works of art 
– are noble ambassadors that 
leave important messages in the 
hands of all who receive mail,” 
said Edouard Dayan, director 
general of the UPU. The philatelic 
initiative is part of the global HIV-
campaign launched in 2009 by 
the Universal Postal Union, UN-
AIDS, the International Labour 
Organization and UNI Global Un-
ion. The campaign relies on the 
global postal network’s vast out-
reach to draw attention to the 
importance of HIV prevention. 
  
To view a slideshow of AIDS 
stamps through the years, please 
go to:  
 
www.upu.int/en/aids_stamps 
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UNI at the JPGU 
Conference, new 
President elected 
 
Neil Anderson, Head of UNI Post 
& Logistics Global Union ad-
dressed the JPGU Conference 
being held in Kawasaki, Japan, 
and said he first wanted to share 
his condolences with the union 
for the colleagues who are dead 
or missing from the terrible earth-
quake and tsunami that devas-
tated the northern part of Japan. 
He said, “For me a person who 
comes from New Zealand, a 
country that also suffers devasta-
tion from earthquakes, I can 
really feel the pain of the Japa-
nese people. My country has also 
recently suffered an earthquake 
where there was terrible devasta-
tion and deaths, thankfully not so 
many as in Japan, but your fellow 
postal workers lost colleagues 
and have been dealing with the 
terrible after affects of the Christ-
church earthquakes. However, 
postal workers in both countries 
are continuing their services". 
Neil pointed out that mail volume 
going down is not the phenome-
non of Japan only. It is an inter-
national phenomenon. "If this 
situation continues, if we don’t do 
something, mail companies will 
soon be facing very serious finan-
cial problems and many postal 
workers jobs will be lost. Luckily 
enough, Japan Post has a suc-
cessful Post Bank and Post Insur-
ance. But the problem is, whether 
Postal financial services and 
packages can accommodate 
postal workers in the current 
numbers. Unions are losing mem-
bers and reducing their activities 
which is an inevitable outcome if 
we don’t find ways to grow or at-
tract new members. He said that 
UNI is growing, the industry is 
growing in different ways, but the 
public postal sector is diminish-
ing: We can avoid this scenario if 

we can convince unions and our 
members in the postal sector that 
they must reach out to their broth-
ers and sisters in the postal in-
dustry, in the multinational com-
panies such as DHL, UPS, 
FedEx, TNT and DPD that al-
ready have 60% of the work we 
do. We have to convince our 
members to reach out and help to 
organise, to welcome their broth-
ers and sisters in the private 
postal companies into our unions. 
Finally he congratulated Brother 
Takeuchi for his outstanding ser-
vice to postal unions globally and 
wished him well in his retirement 
as President of JPGU. A new 
leadership was elected at the 
conference with Hiroshi  Usuki 
being elected President, Shoichi 
Toda and Nobutoshi Miyakoshi 
elected Vice Presidents and To-
shimichi Omata General Secre-
tary. 
 

 
 
 
 
DHL Norwegian  
union rep sacked 
 
Local trade union representative 
Monica Opke had been sacked 
from the DHL Supply Chain com-
pany in Oslo, Norway. Her work-
mates and fellow trade unionists 
firmly believe that local DHL Man-
agement had contrived her dis-
missal in order to rid themselves 
of an effective and popular Shop 
Steward. Monica Opke is one of 
the most active and committed 
trade union representatives of the 
Norwegian Transport Workers’ 
Union, and she played an impor-

tant role in the transport workers’ 
strike in Norway in 2010. UNI and 
ITF have been demanding that 
DHL reinstates Mionka immedi-
ately. 
To read the full story please visit 
the DHL Blog here: 
 
http://www.itfglobal.org/dhlblog/?
p=774 
 
 
 
UNI & ITF take DHL 
complaint to UN 
 
Global unions UNI and the ITF 
have taken a complaint to the UN 
that logistics giant DHL is disre-
garding workers’ rights. The 
global unions have filed a com-
plaint with the UN pointing out 
that in 2006 the company com-
mitted itself to the 10 principles of 
the UN Global Compact for re-
sponsible business conduct. The 
complaint accuses DHL of having 
totally disregarded several of 
these principles, and urges the 
UN to remove DHL from the list of 
signatory companies. UNI gen-
eral secretary Philip Jennings, 
said: “DHL has been caught short 
on compliance with the UN princi-
ples of fairness in business and 
work. There is no excuse any 
more – it’s time for them to step 
up and meet their global commit-
ments if they want to be taken 
seriously as a ‘responsible busi-
ness’. We want the reported 
abuses in some of its operating 
countries eliminated immedi-
ately.” In Colombia and the USA, 
for example, DHL has failed to 
play fair with its employees, the 
complaint reports. In Colombia, 
DHL uses lie detector tests as an 
interrogation method. This dis-
graceful practice is an offence 
against human dignity and the 
UN Global Compact, the ITF and 
UNI assert. When they con-
fronted the company with this 
behaviour at its AGM last month, 
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Deutsche Post DHL CEO, Frank 
Appel, was unapologetic. He an-
nounced that DHL would continue 
to use polygraph tests in 
"exceptional cases". Meanwhile 
DHL employees in the US have 
reported discrimination, insults 
and a lack of standards which 
often leads to injuries.  
 
 
 
Workers at Fedex in 
India to take strike 
action 
 
A union in India has served 
Fedex with a strike notice in pro-
test over the company’s failure to 
honour its demands. The ITF-
affiliated Global Domestic Courier 
Services General Employees’ 
Union (GDCS union) served a 
strike notice to the operational 
manager at Fedex Express Ser-
vices in Chennai on 17 June. The 
workers will take stage a walk-out 
at the beginning of July; they are 
angry that the company has not 
implemented the union’s charter 
of demands. Lakshmanan 
Bhaskaran, the union’s general 
secretary stated that manage-
ment had deliberately used delay-
ing tactics to avoid implementing 
the union’s charter of demands 
and had failed to come to an ami-
cable settlement on the matter. 
As a result, the union general 
body had resolved to arrange a 
strike and to issue a notice of 
strike to management. 
 
 
 
US Congress  
introduces badly 
flawed postal reform 
bill 
 
UNI P&L ‘s US affiliate, the Na-
tional Association of Letter Carri-

ers (NALC) advise that Republi-
can party representatives have 
introduced a comprehensive 
postal reform bill in the House of 
Representatives. NALC says that 
sadly, it fails to address the cen-
tral cause of the financial crisis 
facing the Postal Service—the 
destructive and unique mandate 
to massively pre-fund future re-
tiree health benefits that accounts 
for 100 percent of the Postal Ser-
vice's losses over the past four 
years. Instead, the bill proposes 
radical changes that would reck-
lessly downsize the U.S. Postal 
Service in a way that would seri-
ously damage the $1.3 trillion 
mailing industry and the entire 
U.S. economy. "We are very dis-
appointed in the Issa/Ross bill," 
NALC President Fredric V. Ro-
lando said. "We hoped for a more 
common sense, practical and 
non-ideological approach to an 
institution that has historically 
engendered strong bipartisan 
support. Instead, we got a draco-
nian downsizing plan and a mis-
guided and unjustifiable attack on 
hard-working postal employees 
who provide the most affordable 
and highest quality mail service in 
the world." Rather than taking 
sensible action to avert a financial 
crisis that would result from the 
failure of the Postal Service to 
make the next unaffordable $5.5 
billion pre-funding payment for 
future retiree health benefits (due 
in September), the bill seeks to 
take advantage of the pending 
cash crisis to force a massive 
downsizing and to launch a fron-
tal assault on the pay, benefits 
and collective bargaining rights of 
postal employees.  
For more information go to: 
 
http://www.nalc.org/news/
latest/2011-06-23_issa.html 
 
 
 
 

 
Abvakabo:  
we underestimated 
the consequences of 
postal liberalisation 
 
The Dutch colleagues from the 
UNI P&L affiliate, ABVAKABO, 
gave a comprehensive and inter-
esting overview about the history, 
developments and effects of the 
postal liberalisation in the Nether-
lands. Peter Wiechmann, secre-
tary in Abvakabo for the postal 
sector concluded his presentation 
by saying: “We underestimated 
the consequences of postal liber-
alisation”. Peter Wiechmann 
mentioned several challenges for 
Trade Unions in the liberalisation 
process and asked the col-
leagues not to underestimate 
these tasks. The first and most 
important is to organise in the 
new competitors and the new 
forms of employment. Without 
their strength and the creation of 
a feeling of solidarity amongst the 
workers of different companies, 
the Trade Union has a weak 
stand in negotiations. The Trade 
Unions have to find a solution for 
the part-time and precarious 
working time models extensively 
introduced by the company. The 
new technologies, centralization 
and restructuring measures have 
forced all postal companies to 
ask for more work in less time. 
The stance now taken in the 
Netherlands is that part time is 
only acceptable as long as it 
doesn’t replace full-time jobs. 
Finally Peter emphasized that it is 
absolutely necessary to create a 
social equal level playing field 
with good regulation and a regu-
lator which also is responsible to 
control adherence to the law BE-
FORE postal liberalisation takes 
place, to avoid social dumping 
and a down turn of working condi-
tions and salaries. The partici-
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pants and UNI Europa Post & 
Logistics were impressed by the 
comprehensive and open presen-
tation of the Dutch colleagues. 
The Dutch experiences gave a 
good overview about what can 
happen if liberalisation takes 
place without preparation and a 
good social regulation. “We will 
try to spread the experiences of 
Abvakabo all over the world”, said 
Cornelia Berger, policy officer in 
UNI Europa P&L, “it is a big step 
to say that consequences has 
been underestimated and mis-
takes have been done and the 
Dutch colleagues have my deep-
est respect. Nobody can say what 
the future brings and the Trade 
Unions always act in all con-
science in the name of the work-
ers. Now we have to use this ex-
ample to prepare other Trade 
Unions and to lobby against the 
negative consequences of postal 
liberalisation on global, European 
and national level and I know the 
colleagues from Abvakabo will 
support us with this.”  
 
The presentations of the day are 
available on the UNI P&L web 
page. 
 

 

Next Events: 
 
6 Sept. 
Innovations Forum, Washington DC  
 
7 – 9 Sept 
3rd UNI P&L World Conference, 
Washington DC 
 
26-28 Sept 
UPU-La Poste-UNI Global Union Semi-
nar on Sustainable Development 
Yaoundé, Cameroon 
 
3-5 Oct 
UNI Europa Conference 
Toulouse 
 
21 – 22 Nov 
UNI Europa P&L Committee Meeting, 
Brussels 

UNI Global Union 
8-10 Av. Reverdil 
1260 Nyon 
Switzerland 

Tel: + 41 22 365 21 32/47 
Fax: + 41 22 365 21 21  
postal@uniglobalunion.org 
www.uniglobalunion.org 


